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MANAGER
SPECIALIST

Employee & Labor 
Relations

(C)

DIRECTOR
Employee & Labor 

Relations

(D)

A

a

DRAFT

A



DIRECTOR
Network Integration

(D)

DIRECTOR 
Technical Support Services 

(D)

CHIEF
INFORMATION 

OFFICER 

SUPERINTENDENT OF SCHOOLS

THE SCHOOL BOARD OF BROWARD 
COUNTY, FLORIDA

(S)

INFORMATION & TECHNOLOGY

-13-

DIRECTOR
Technology Planning & 

Policy

(D)

BASIS ADMINISTRATOR

PORTAL 
ADMINISTRATOR

(27)

ASSISTANT DIRECTOR
ERP Technical Services

(C)

 COORDINATOR
District Technology

 SPECIALIST III
Systems Support

SUPERVISOR I
Customer Support

Services

(25)

SENIOR ANALYST
RAD

(27)

PAY BANDS  S  &  E 

PAY BAND  D 

ESMAB PAY BANDS  C  &  B 

TSP PAY GRADES 25-28

PROCESS ANALYST
Change  Management

(25)

DIRECTOR
Computer Operations

(D)

BUSINESS SYSTEM 
MANAGER

Finance

PROCESS 
ANALYST

Budget  Planning

(25)

DIRECTOR
School Applications

(D)

BUSINESS SYSTEM 
MANAGER

Payroll

SENIOR PROJECT
 MANAGER

Technology Project 
Management Office

(27)

BUSINESS SYSTEMS 
MANAGER
Development

(2)

SENIOR PROCESS 
ANALYST

(C)

SYSTEMS 
ANALYST IV

(26)

DIRECTOR 
InformationTechnology 

Security 

(D)

SYSTEMS ANALYST IV

(26)

COORDINATOR
Management Systems

DIRECTOR 
Business Applications

(D)

MANAGER
Information Security

(C)

(2)

SENIOR SYSTEMS 
PROGRAMMER

(27)

SYSTEMS ANALYST

COORDINATOR
District Network

(26)

SYSTEMS 
ENGINEER

(2)

(26)

SENIOR ANALYST
Telecommunications

(25)

(2)

SYSTEMS 
ANALYST IV

(26)

PROCESS ANALYST
Business System Intelligence

(25)

(2)

PROCESS
ANALYST

Payroll

(25)

(2)

PROCESS 
ANALYST

Change  Management/
Webmaster

(25)

MANAGER
 Finance

(2)

(3)

Legend

Funding from 
sources other than 

General Funds

New Position
Job Descript ion 

Exists 
N

New Position
Job Descript ion
 Does Not Exist  

N a

Job Study on Existing 
Position 
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PROCESS ANALYST
Funds Management  &PBC

(25)

R

(27) (27)

(27)

(27)

(27) (26)

(27)

(27)

DRAFT

SPECIALIST
HR Information Systems

(25)

(2)R
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SPECIALIST
Demographer/Statistician

(27)

(2) (1)

SPECIALIST
Innovative  Programs

(25)

CHIEF 
PORTFOLIO SERVICES 

OFFICER

PORTFOLIO SERVICES

PROPERTY 
COORDINATOR

(26)

COORDINATOR
Facility Planning & 

Educat ional Programming

(27)

PLANNER
Growth Management

(27)

SUPERINTENDENT OF SCHOOLS

THE SCHOOL BOARD OF BROWARD 
COUNTY, FLORIDA

ASSISTANT DIRECTOR
School/Venture Design 

Support

SPECIALIST
Account Client Support 

COORDINATOR
JROTC & 

Military Programs

(C)

CURRICULUM
SUPPORT SPECIALIST

JROTC & Military Programs

(25)

(D)

(C)

EVALUATION 
ADMINISTRATOR

(27)

DIRECTOR
Innovative  Programs

Design/Support

(D)

DIRECTOR 
Facility Planning & 

Real Estate

DIRECTOR
Demographics & 

Student Assignments 

(D)

COORDINATOR
Charter Schools

(27)

COORDINATOR
Charter Schools

(27)

DIRECTOR
Charter Schools 

Management/Support

(D)

CURRICULUM 
SUPERVISOR 

Literacy

(C)

PAY BANDS  S  &  E 

PAY BAND  D 

(D)

ESMAB PAY BANDS  C  &  B 

TSP PAY GRADES 25-28

 

PLANNER
Growth Management

Monitoring

(27)

ACCOUNTANT IV

(25)

EDUCATION 
SPECIALIST I

ESOL

(25)

SENIOR PROPERTY 
COORDINATOR

(C)

DIRECTOR
Athletics & Student Activities

(D)

DIRECTOR
Before & After 

School Care

(D)

(E) (S)

(2)

Legend

Funding from 
sources other than 

General Funds

New Position
Job Descript ion 

Exists 
N

New Position
Job Descript ion
 Does Not Exist  

N a

Job Study on Existing 
Position 
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DIRECTOR
School Choice 

(D)

N a

DRAFT





CHIEF 
COMMUNICATIONS 

PUBLIC INFORMATION 
OFFICER

COMMUNICATIONS

SUPERINTENDENT OF SCHOOLS

THE SCHOOL BOARD OF BROWARD 
COUNTY, FLORIDA
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PAY BANDS  S  &  E 

PAY BAND  D 

ESMAB PAY BANDS  C  &  B 

TSP PAY GRADES 25-28

DIRECTOR/
GENERAL MANAGER

Broward Educational 
Communication Network 

(BECON)

BECON
STATION MANAGER

(28)

COORDINATOR
BECON

Public Relations &
Fundraising

(26)

MANAGER II
Engineering

MANAGER II
School Services

(B)

MANAGER II
Production

(26)

(26)

(D)

DIRECTOR
Marketing & Strategic 

Communications

(D)

CURATOR
Old Dillard Museum

(25)
SPECIALIST

Communications
Public Affairs

(2)

MANAGER
Integrated Marketing 

Communication & Social 
Media

(B)

MANAGER of GRAPHICS

(26)

Legend

Funding from 
sources other than 

General Funds

New Position
Job Descript ion 

Exists 
N

New Position
Job Descript ion
 Does Not Exist  

N a

Job Study on Existing 
Position 
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DRAFT

DIRECTOR
Mass Media & Community 

Relations

(D)

N a

(25)

(E) (S)



COORDINATOR
District Community 

Relations 

(27)

A

SPECIALIST
Mass Media

(25)

(2)N a



PLANS EXAMINER/
INSPECTOR

Building

CHIEF OF STAFF

CHIEF 
OF STAFF

SUPERINTENDENT OF SCHOOLS

THE SCHOOL BOARD OF BROWARD 
COUNTY, FLORIDA

ESMAB PAY BANDS  C  &  B 

TSP PAY GRADES 25-28

(S)

-16-

SENIOR
 PLANS EXAMINER

(26)

PROGRAM 
ADMINISTRATOR

Workers Compensation

(C)

MANAGER
Emergency Management

(B)

PLANS EXAMINER/
INSPECTOR

Plumbing

PLANS EXAMINER/
INSPECTOR

Roofing

PLANS EXAMINER/
INSPECTOR

Electrical

PLANS EXAMINER/
INSPECTOR
Mechanical

ASSISTANT 
CHIEF BUILDING 

OFFICIAL 
Inspections

(27)
ASSISTANT 

CHIEF BUILDING 
OFFICIAL 

Plans

(27)

SENIOR 
PLANS EXAMINER

Mechanical
Structural

(6) (4)

(25)

(25)(25)

(25)

(25)

(2)

(2)(2)

(26)

(2)

PAY BANDS  S  &  E 

PAY BAND  D 

SUPERVISOR
Workers Compensation Claims

(B)

ADJUSTER
Workers Compensation Claims

(8)

(B)

SPECIALIST
Workers Compensation

Stay-at-Work/Return-to-Work

(B)

MANAGER
Workers Compensation 
Information Analytics

(B)

CASE MANAGER
Workers Compensation 

Medical Case

MANAGER
Workers Compensation 
Medical Consumerism

SUPERVISOR
Workers Compensation 

Medical Case Management

(C)

(B)

(B)

MANAGER
Workers Compensation Claims

(C)

CHIEF BUILDING 
OFFICIAL

(D)

CHIEF
Special Investigative Unit 

(SIU)

(D)

PERSONNEL 
ADMINISTRATOR

Professional Standards

(C)

DIRECTOR
Risk Management

(D)

(8)

Legend

Funding from 
sources other than 

General Funds

New Position
Job Descript ion 

Exists 
N

New Position
Job Descript ion
 Does Not Exist  

N a

Job Study on Existing 
Position 
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DIRECTOR
District Administrative  

Services

(D)

N a

MAJOR
SIU Operat ions/

Investigations

(D)

SENIOR 
ENGINEER

(27)

N

A

A

DRAFT

DETECTIVE
SIU

(Schools - 11)
(Personnel – 9)

(25)

(20)

SCHOOL SAFETY
COORDINATOR

(25)

Revisions to the SIU organization will be 

forthcoming pending the current active 

assessment effort regarding district 

safety and security needs 



 

DIRECTOR
Business Support Center

(D)

SUPERINTENDENT OF SCHOOLS

THE SCHOOL BOARD OF BROWARD 
COUNTY, FLORIDA

CHIEF 
STRATEGY & 
OPERATIONS 

OFFICER

(S)

MANAGER
Budget

(27)

-17-

STRATEGY & OPERATIONS

BUSINESS ANALYST

(27)

PAY BANDS  S  &  E 

PAY BAND  D 

ESMAB PAY BANDS  C  &  B 

TSP PAY GRADES 25-28

SUPERVISOR I
Printing Services

(26)

SENIOR MANAGER
Grant Programs

(C)

MANAGER
Grant Programs Oversight

(26)

(2)

GRANTS 
ADMINISTRATOR

Accountability & Reporting

(25)

DIRECTOR
Grants Administration

(D)

DIRECTOR
Program Evaluation

(D)

EVALUATION
ADMINISTRATOR

(27)

COORDINATOR
Strategic Management

(C)

COORDINATOR
Performance Management

(C)

DIRECTOR
Performance Management

(D)

EXECUTIVE DIRECTOR
Strategic Initiative 

Management

(E) 

(2)

Legend

Funding from 
sources other than 

General Funds

New Position
Job Descript ion 

Exists 
N

New Position
Job Descript ion
 Does Not Exist  

N a

Job Study on Existing 
Position 
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DRAFT



STRATEGY & OPERATIONS 

DIRECTOR
Food & Nutrition Services

(D)

CHIEF 
STRATEGY & 
OPERATIONS 

OFFICER

SUPERINTENDENT OF SCHOOLS

THE SCHOOL BOARD OF BROWARD 
COUNTY, FLORIDA

(S)

-18-

EXECUTIVE DIRECTOR
Student Transportation &

Fleet Services

(D) (E)

MANAGER I
Vehicle  Maintenance

(C)

SUPERVISOR
Vehicle  Maintenance

(25)

PAY BANDS  S  &  E 

PAY BAND  D 

ESMAB PAY BANDS  C  &  B 

TSP PAY GRADES 25-28

ASSISTANT DIRECTOR
Food & Nutrition Services

(C)

COORDINATOR
Food & Nutrition Services

(C)

PURCHASING AGENT
Food Service  Equipment  & 

Supplies

(25)

AREA
SUPERVISOR

Food & Nutrition Services

(B)

(11)

SUPERVISOR
Resource Computer 

Training

(B)

PROGRAM MANAGER
Nutrition, Educat ion & 

Training

(25)

FINANCE MANAGER
Food & Nutrition Services

(C)

MANAGER
Transportation Operations

(C)

MANAGER
Centralized Routing

(C)

DATA ANALYST
Transportation

(25)

AREA
SUPERVISOR

Special Programs
Food & Nutrition Services

(B)

PURCHASING 
AGENT IV

(25)

MANAGER
Strategic Sourcing

(C)

(2)

MANAGER
Warehousing Services

(B) (C)

DIRECTOR
Procurement & 

Warehousing Services

(D)

PURCHASING 
AGENT IV

Construction

(25)

MANAGER
Construction Sourcing

(C)

ASSISTANT DIRECTOR
MANAGER

Procurement Compliance

SENIOR PROCESS 
ANALYST

(C)

(C)

Legend

Funding from 
sources other than 

General Funds

New Position
Job Descript ion 

Exists 
N

New Position
Job Descript ion
 Does Not Exist  

N a

Job Study on Existing 
Position 
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(1) (2)

DRAFT

PROCESS ANALYST
Procurement & Warehousing 

Services

(25)

(2)

A A

SENIOR PROCESS 
ANALYST

(C)

COORDINATOR
Supplier Diversity & 
Outreach Program 

(26)

MANAGER
Supplier Diversity & 
Outreach Program

COORDINATOR
Supplier Diversity & 
Outreach Program

(Compliance)

PROCESS ANALYST
MWBE

Construction

(25)

(26)

(C)C-50%
G-50%

C-50%
G-50%

ASSISTANT DIRECTOR
Transportation Support 

Services

(C)

ACCOUNTANT V

(27)

MANAGER I
Transportation Terminal

(B)

(2)

SUPERVISOR
Special Needs 

Transportation

(25)

MANAGER II
Transportation Terminal

(C)

(2)



N
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